








A GROUP
THAT UNDERSTANDS 
THE SCOPE OF ITS 
POSITIVE IMPACT 
ON ITS EMPLOYEES, 
COMMUNITY AND 
LOCAL AREA
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THE
FUTURE

IS US.
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Alongside its economic and environmental impact, any 
company embarking on the path to full sustainability must 
consider its interconnections in terms of internal and external 
social impact. An organisation that understands the scope of 
its positive impact on its employees, and on its host community
and local area. With its commitment to social responsibility, 
Gruppo Romani ensures that both these aspects are covered.

SOCIAL SUSTAINABILITY
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Gruppo Romani seeks to enhance its employees’ skills and wellbeing 
as much as possible through ongoing professional development and 
exceptional management of all aspects of health and safety in the 
workplace.

Externally, the company is involved in a number of initiatives to sup-
port social and cultural development in its local area; these are out-
lined in the following pages. They include working with several trai-
ning bodies to recruit talented students to the company.
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Gruppo Romani sees its employees as an asset and a valuable 
resource for development, in the knowledge that their skills 
and passion make a huge contribution to product quality.

At the end of 2024, the Group employed a total of 370 people, of whom 35.7% were women, 
an increase compared to the previous year. This figure reflects the typical employment cha-
racteristics of the ceramic sector.

GRUPPO ROMANI EMPLOYEES

AGE CATEGORIES UoM 
2023 2024

MEN WOMEN TOTAL MEN WOMEN TOTAL

Under 30 no. 4 1 5 3 4 7

30 to 39 no. 26 6 32 21 5 26

40 to 49 no. 75 32 107 68 27 95

50 and over no. 149 96 245 196 96 242

Total no. 254 135 389 238 132 370

AGE CATEGORIES UoM 
2023 2024

MEN WOMEN TOTAL MEN WOMEN TOTAL

Executives no. 11 2 13 9 2 11

Management no. 14 1 15 14 1 15

Office staff no. 56 64 120 56 65 121

Factory workers no. 173 68 241 159 64 223

Total no. 254 135 389 238 132 370

104

G
R

U
PP

O
 R

O
M

A
N

I



AGE CATEGORIES UoM 
2023 2024

MEN WOMEN TOTAL MEN WOMEN TOTAL

Degree, Masters, PhD n. 18 8 26 25 14 39

High school diploma n. 90 66 156 91 70 161

Middle school diploma n. 146 61 207 122 48 170

Total n. 254 135 389 238 132 370

Gruppo Romani seeks to maintain a balance between the 
entry of new talent and the loyalty of colleagues with solid 
experience, believing in the importance of supporting 
youth employment while at the same time preserving and 
nurturing valuable skills learned on the job.

EMPLOYMENT AND TURNOVER

AGE CATEGORIES UoM 
2023 2024

MEN WOMEN TOTAL MEN WOMEN TOTAL

New recruitments no. 18 3 21 3 4 7

Employees leaving no. 17 12 29 10 2 12

Total employees no. 254 135 389 238 132 370

Rate of recruitment % 7,1% 2,2% 5,4% 1,3% 3,0% 1,9%

Rate of employees 
turnover % 6,7% 8,9% 7,5% 4,2% 1,5% 3,2%
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Gruppo Romani believes in the importance of researching 
and developing young talent, as well as offering its staff 
professional training, both managerial and technical, 
in order to guarantee constant alignment with market 
demands and improve employment security in the long 
term.

Gruppo Romani upheld its commitments to professional development by delivering 
nearly 4,000 hours of training to its employees.

Among the professional development initiatives, the GROWTH project—launched in 
2022 and still ongoing—demonstrates the company’s strong focus on nurturing young 
talent. The project aims to promote and disseminate ceramic and architectural culture, 
contributing to the creation of new professional profiles that are both skilled and pas-
sionate about the sector.

Through the Gruppo Romani Academy, in collaboration with Confindustria Ceramica 
and Federchimica, several training and research initiatives have been launched, inclu-
ding partnerships with leading Italian universities such as the University of Pavia, the 
University of Modena and Reggio Emilia (UNIMORE), and the University of Bologna. 
Within this framework, the project has played a significant role in the Technical and 
Scientific Committee, actively supporting lectures and training activities focused on 
Industry 4.0 technologies and ceramic production—key areas for the future of the sec-
tor. The initiative seeks to address modern market challenges by offering high-quality 
training that combines tradition and innovation.

Over the past year, the program further evolved through the consolidation of two young 
professionals into the Marketing Team, following internships carried out in 2023. More-
over, after sponsoring external candidates in previous editions, in 2024 Gruppo Romani 
fully funded the participation of a young colleague in the 4th edition of the Master’s 
Degree in Ceramic Business and Technology organized by the University of Modena 
and Reggio Emilia.

The Master’s program supports the development of a structured onboarding path for 
young graduates in technical disciplines, based on a holistic vision of the ceramic bu-
siness. The program started in November 2024 and will conclude in July 2025 with the 
thesis defense, following 320 hours of classroom training and 400 hours of project-ba-
sed learning.

TRAINING AND PROFESSIONAL 
DEVELOPMENT & PROGETTO GROWTH
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HOURS OF 
PROFESSIONAL 

TRAINING 
UoM

2023 2024

MEN WOMEN TOTAL MEN WOMEN TOTAL

Executives hours 235 136 371 86 24 110

Management hours 102 51 153 44 12 56

Office staff hours 1.090 692 1.782 778 256 1.034

Factory workers hours 3.353 585 3.938 2.318 480 2.798

Total hours 4.780 1.464 6.244 3.226 772 3.998

EMPLOYEES INVOLVED 
IN TRAINING ACTIVITIES

UoM
2023 2024

MEN WOMEN TOTAL MEN WOMEN TOTAL

Executives no. 8 2 10 8 1 9

Management no. 10 1 11 5 1 6

Office staff no. 59 56 115 28 26 54

Factory workers no. 228 64 292 133 37 170

Total no. 305 123 428 174 65 239

TRAINING TOPIC AREAS UoM 2023 2024

IT hours 160 0

Finance and 
economics hours 360 16

Technical / 
operational hours 64 0

Commercial hours 84 16

Safety hours 5.512 3.966

Quality / environment hours 64 0

Total hours 6.244 3.998

The following tables show the hours of training, the number of employees involved and 
the topics dealt with.
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PARI OPPORTUNITÀ

In its staff selection processes, Gruppo Romani does 
not tolerate any kind of discrimination on the basis of 
politics, religion, trade union affiliation, race, language or 
gender. Recruitment and career advancement within the 
company is based purely on merit and experience.

EQUAL OPPORTUNITIES

PARENTAL LEAVE AND 
RETURN TO WORK BY 

GENDER
UoM

2023 2024

MEN WOMEN TOTAL MEN WOMEN TOTAL

Parental leave 
granted hours 7 4 11 24 18 42

Parental leave 
completed in the 
period

hours 7 4 11 24 18 42

Employees returning 
to work following 
parental leave

hours 7 3 10 24 18 42

Return to work rate % 100% 75% 91% 100% 100% 100%

SAFETY AT WORK
At Gruppo Romani, the creation of an appropriate working 
environment in terms of health and safety is an absolute 
and essential priority. 
In accordance with all current legislation on workplace health and safety, 
Gruppo Romani works tirelessly to prevent, evaluate and manage risks that 
may occur in its operations.
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PARI OPPORTUNITÀ

In 2024, a total of 3,966 hours of training on Occupational Health and Safety were 
delivered—significantly exceeding regulatory requirements—demonstrating the com-
pany’s commitment to ensuring that all employees are properly trained and continuo-
usly updated on the subject.

With regard to first aid, in 2023 the company installed defibrillators in all its 
premises, and trained staff in their use.

The table below shows the figures for injury and accidents at work, which are 
monitored annually.

NUMBER OF ACCIDENTS 
PER YEAR AND BY 

GENDER
UoM

2023 2024

MEN WOMEN TOTAL MEN WOMEN TOTAL

Total accidents in 
year no. 17 7 24 20 7 27

Working days lost no. 492 431 923 854 118 297

Accidents / total 
employees % 6,69% 5,19% 6,17% 8,4% 5,3% 7,3%

Work-related 
accidents no. 15 7 22 20 5 25

Accidents while 
commuting no. 2 0 2 0 2 2

NUMBER OF ACCIDENTS 
PER YEAR AND BY 

GENDER
UoM

2023 2024

MEN WOMEN TOTAL MEN WOMEN TOTAL

Number of days lost 
due to illness, injury 
(including accidents 
requiring first aid), 
public roles, leave for 
blood donation and 
other causes, disability, 
meetings, strikes

no. 3.283 2.073 5.356 2.884 2.288 5.172

Theoretical working 
days no. 93.239 86772 

Rate of absence % 3,5% 2,2% 5,7% 3,1% 2,5% 5,5%

Injury rate no. 22,79 9,38 32,18 28,81 10,08 38,90

Working days lost 
(severity rate) no. 4,40 2,78 7,18 4,15 3,30 7,45

Rate of work-related 
accidents no. 20,11 9,38 29,49 28,81 7,20 33,52

Rate of accidents 
while commuting no. 2,68 0,00 2,68 0 2,88 2,88
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Commitment to the local community is a key pillar for the 
company, which seeks to give back to its host area and build 
lasting and meaningful connections with local people and 
organisations.

Gruppo Romani actively works to support the development of the community 
and the area, with initiatives ranging from professional training to emergency 
aid, cultural promotion to the world of sport.

The financial contributions for such purposes are shown below.

COMMITMENT TO THE LOCAL AREA AND 
COMMUNITY

STAKEHOLDER 2023 2024

Voluntary 
organisation 12.250 8.411

Foundations 9.000 0

Other 12.936 4.000

Total 34.186 12.411

Gruppo Romani is strongly committed to the development of 
new talents in the ceramics sector, and maintains close links 
with several educational institutions. Between 2020 and 2024, 
the company actively participated in a number of educational 
projects.

The most important collaborations include the level 2 Master degree in Ceramics, run 
jointly by the University of Modena and Reggio Emilia (UNIMORE) and the University 
of Bologna (UNIBO). Gruppo Romani was involved in the first course in 2020 and the 
second in 2023, providing teachers, hosting lessons and taking part in the advisory 
committee. This programme delivered between 300 and 400 hours of training.
Additionally, as previously mentioned, in 2024 the Group fully funded the participation 
of a young colleague in the fourth edition of the Master’s programme, providing her 
with 320 hours of classroom training and 400 hours of project-based learning.

TRAINING INSTITUTES
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In 2024, Gruppo Romani launched an Employer Branding programme aimed at stren-
gthening dialogue with the academic world through participation in dedicated recru-
itment and orientation initiatives. In September 2024, the Group took part in the first 
edition of the Career Day organised by AlmaLaurea. On this occasion, 22 candidates 
— including undergraduate and graduate students from the Universities of Modena and 
Reggio Emilia and Bologna — were interviewed. In 2025, the Group will participate in 
the second edition of this event and, for the first time, in the “More Jobs” Career Day, 
annually organised by the University of Modena and Reggio Emilia.

In 2024, Gruppo Romani also continued its collaboration with upper secondary schools, 
hosting two students during the spring–summer period. The students, from ITCG Baggi 
of Sassuolo and IIS Alessandro Volta of Sassuolo, respectively, completed internships 
in the Logistics and Sales departments.

From 2020 to 2023, the Group contributed to the ceramics modules promoted by the 
University of Modena and Reggio Emilia (UNIMORE), delivering approximately 80 
hours of teaching, and to the ITS ceramics programme from 2021 to 2023, with a further 
80 hours of training.

In 2023, Gruppo Romani hosted eight interns across different corporate functions: 
Marketing (2), Administration (4), and the Technical Production Office (2). In the same 
year, the Group also welcomed four students as part of school–work alternation pro-
grammes, involving secondary schools in Sassuolo and Reggio Emilia, with placements 
across various company departments.

The company’s commitment to education and skills development also extends to the 
supervision of university and master’s theses. Between 2020 and 2023, Gruppo Roma-
ni supported four thesis projects, including the most recent one in 2023 within a se-
cond-level Master’s programme in ceramics, focused on the characterisation of sinking 
agents for decorative structures on ceramic surfaces.

In the spring of 2024, at a time of profound sorrow following the premature loss of a 
colleague, Gruppo Romani became acquainted with the association Amici per la Vita. 
The Group recognised the association’s mission and values and decided to support its 
activities. This concrete gesture, undertaken together with many colleagues, was in-
tended to support those who dedicate their time to accompanying people through the 
end-of-life journey. During the same year, Gruppo Romani also supported the initiatives 
of UNITALSI (Italian National Association for the Transport of the Sick to Lourdes and 
International Shrines), Fondazione ANT, which provides home-based care for oncology 
patients, and Fondazione Il Giorno Dopo, which offers direct, personal and free servi-
ces through its members in the fields of social and healthcare assistance, training and 
charitable activities, in pursuit of social solidarity objectives.

DONATIONS AND SOLIDARITY
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AREA ESG SDGs ONU GOALS 2024-2025 PHASE

GREEN

Reduction in water consumption by converting rectification line 2 in 
Rubiera from wet to dry

ACHIEVED

Achievement of ISO 500001 certification for energy management at 
Rubiera site

ACHIEVED

Obtain Gruppo Romani EPD (Environmental Product Declaration) ACHIEVED

Reduce road transport by rationalising production sites ACHIEVED

Reduce climate-altering emissions by reducing energy use 

(electricity, gas)
ACHIEVED

GOVERNANCE

Product innovation through the introduction of antibacterial treatments for 
healthcare-related projects

ACHIEVED

Complete the implementation of the Salesforce CRM system ACHIEVED

New channels for listening and dialogue with stakeholders on ESG issues 
(questionnaire and focus group)

ACHIEVED

MEETING THE 2024 
SUSTAINABILITY GOALS
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ESG SUSTAINABILITY GOALS 
2025-2026

AREA ESG GOALS 2025 - 2026 SDGs ONU

GREEN

Extension of ISO 50001 Energy Management 
System certification to the Casalgrande and 

Olbia sites

Increase self-production of electricity from 
renewable sources

Replacement of solvent-based adhesives 
with water-based adhesives across the 

production chain.

Achievement of ISO 14001 certification for the 
Environmental Management System

Include environmental criteria in the selection 
of suppliers

SOCIAL

Reduce the average age of the workforce 
and increase educational provision through 

ongoing relations with training institutes

Include social criteria in the selection of 
suppliers

Support local sports associations

GOVERNANCE

Enhancement of product quality and 
production eff iciency through the installation 

of innovative 3D digital printing systems

Strengthening of IT systems through the 
implementation of the SAP S/4HANA ERP 

system

Investments in advanced technologies for 3D 
digital printing on semi-finished products.

Ongoing training and updating on IT and 
cybersecurity
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NOTE ON METHODOLOGY
Gruppo Romani’s third Sustainability Statement 
aims to inform the company’s stakeholders about 
its environmental, social, economic and governance 
sustainability through qualitative and quantitative 
information.

The data and information presented in the Report refer to Gruppo Romani S.p.A. 
unless otherwise stated, and the year 2024.

Information concerning the period of reference is compared with figures from 
the previous year, when available, in order to give a picture of the progress 
made over time.

The Sustainability Report was drafted on the basis of information collected di-
rectly from the company, using indicators and reporting methods in line with 
international standards for sustainability reporting, and with reference to the 
GRI Reporting Standards.

The document contains references to the United Nations Sustainable Develop-
ment Goals (SDGs) as the international framework for action taken and com-
mitments made by Gruppo Romani.

This document was approved in September 2025. 
For further information, please contact:
info@grupporomanispa.it

Technical support for the drafting of the Sustainability Report and for stakehol-
der engagement:

Focus Lab S.r.l. corporation
Benefit B Corp certified
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INTEROPERABILITY INDEX OF GRI STANDARDS AND 
ESRS-CSRD

ORGANISATIONAL  ASPECTS OF GOVERNANCE

GRI 

STANDARD
REPORT REPORT TITLE INTEROPERABILITY INDEX ESRS PAGE

GRI 2: 
General 
Disclosures 

2-1 Organisational Details Requirements of Directive
2013/34/EU

8, 30, 
116

2-2 Entities included in the organisa-
tion’s sustainability reporting ESRS 1; ESRS 2 BP-1 116

2-3 Reporting period, frequency, and 
point of contact ESRS 1 116

2-4 Review of information ESRS 2 BP-2 116

2-5 External assurance *

2-6 Activities, value chain, and other 
business relationships ESRS 2 SBM-1 

18, 38, 
76, 84, 

90

2-7 Employees ESRS 2 SBM-1; ESRS S1 S1-6 106

2-8 Non-employee workers ESRS S1 S1-7 106

2-9 Governance structure and 
composition ESRS 2 GOV-1; ESRS G1  34, 

36

2-10 Appointment and selection of the 
highest governance body Topic not covered in ESRS  34

2-11 Chair of the highest governance 
body Topic not covered in ESRS  34

2-12
Role of the highest governance 
body in overseeing impact 
management

ESRS 2 GOV-1; GOV-2; SBM-2; 
ESRS G1  34

2-13 Delegation of responsibility for 
impact management

ESRS 2 GOV-1; GOV-2; ESRS G1 
G1-3  34

2-14 Role of the highest governance 
body in sustainability reporting ESRS 2 GOV-1; IRO-1 116

2-15 Conflicts of interest Topic not covered in ESRS  34

2-16 Reporting of critical issues ESRS 2 GOV-2; ESRS G1 G1-1; G1-3 *

2-17 Collective knowledge of the 
highest governance body ESRS 2 GOV-1 §23 34

2-18 Performance evaluation of the 
highest governance body Topic not covered in ESRS 34



ORGANISATIONAL  ASPECTS OF GOVERNANCE

GRI 

STANDARD
REPORT REPORT TITLE INTEROPERABILITY INDEX ESRS PAGE

GRI 2: 
General 
Disclosures 

2-19 Remuneration-related regulations ESRS 2 GOV-3; ESRS E1 *

2-20 Procedure for determining 
remuneration ESRS 2 GOV-3 *

2-21 Total annual remuneration report ESRS S1 S1-16 *

2-22 Statement on sustainable 
development strategy ESRS 2 SBM-1 6

2-23 Commitment in terms of policy
ESRS 2 GOV-4; MDR-P; 
ESRS S1 S1-1; ESRS S2 S2-1; ESRS 
S3 S3-1; ESRS S4 S4-1; 
ESRS G1 G1-1 

44

2-24 Integration of commitments in 
policy terms

ESRS 2 GOV-2; MDR-P; 
ESRS S1 S1-4; ESRS S2 S2-4; ESRS 
S3 S3-4; ESRS S4 S4-4; ESRS G1 
G1-1 

44

2-25 Processes to remedy negative 
impacts

ESRS S1 S1-1; S1-3; ESRS S2 S2-1; 
S2-3; S2-4; ESRS S3 S3-1; S3-3; 
S3-4; ESRS S4 S4-1; S4-3; S4-4

76

2-26 Mechanisms to request 
clarifications and raise concerns

ESRS S1 S1-3; ESRS S2 S2-3; ESRS 
S3 S3-3; ESRS S4 S4-3;  ESRS G1 
G1-1; G1-3 

38, 48

2-27 Compliance with laws and 
regulations

ESRS 2 SMB-3; ESRS E2 E2-4; 
ESRS S1 S1-17; 
ESRS G1 G1-4 

*

2-28 Membership in associations ESRS 1 MDR-M 48

2-29 Approach to stakeholder 
engagement

ESRS 2 SMB-2; ESRS S1 S1-1; S1-2; 
ESRS S2 S2-1; S2-2 ; ESRS S3 S3-1; 
S3-2; ESRS S4 S4-1; S4-2 

48

2-30 Collective agreements ESRS S1 S1-8 106

INTEROPERABILITY INDEX OF GRI STANDARDS AND 
ESRS-CSRD



INTEROPERABILITY INDEX OF GRI STANDARDS AND 
ESRS-CSRD

GRI 

STANDARD
REPORT REPORT TITLE INTEROPERABILITY INDEX ESRS PAGE

GRI 3: 
Material 
Topics

3-1 Process for determining material 
topics ESRS 2 BP-1; IRO-1 52

3-2 List of material topics ESRS 2 SBM-3; BP-2 63

3-3 Management of material topics

ESRS 2 SBM-1; SBM-3; MDR-P; 
MDR-A; MDR-M; MDR-T; BP-2; 
ESRS S1 S1-2; S1-4; S1-5; ESRS 
S2 S2-2; S2-4; S2-5; ESRS S3 
S3-2; S3-4; S3-5; ESRS S4 S4-2; 
S4-4; S4-5 

*

Standalone 
disclosure

Non GRI List of Sustainability targets 
achieved in 2024 ESRS MDR-T 114

Non GRI Definition of new Sustainability tar-
gets for 2025 ESRS MDR-T 115

GRI 

STANDARD
REPORT REPORT TITLE INTEROPERABILITY INDEX ESRS PAGE

GRI 201: 
Economic 

Performance 
(2016)

GRI 3-3 Management approach ESRS 2 SBM-1 73

201-1 Directly generated and distributed eco-
nomic value ESRS 2 SBM-1 73

GRI 204: 
Procurement 

Practices 
(2016)

GRI 3-3 Management approach ESRS G1 G1-2 90

204-1 Proportion of spending on local 
suppliers ESRS 1 MDR-M 90

ORGANISATIONAL ASPECTS OF GOVERNANCE

ECONOMIC SUSTAINABILITY



GRI 

STANDARD
REPORT REPORT TITLE INTEROPERABILITY INDEX ESRS PAGE

GRI 301: Ma-
terials(2016)

GRI 3-3 Management approach ESRS E5 E5-1; E5-2; E5-3 92

301-1 Materials used, broken down by 
weight and volume ESRS E5 E5-4 92

301-2 Materials used that come from 
recycling ESRS E5 E5-4 92

301-3 Recovered or regenerated products 
and related packaging materials ESRS 1 MDR-M 92

GRI 302: 
Energy
(2016)

GRI 3-3 Management approach ESRS E1 E1-2; E1-3; E1-4 96

302-1 Energy consumed within the 
organisation ESRS E1 E1-5 96

302-3 Organisation’s energy intensity ESRS 1 MDR-M 96

302-4 Reduction in energy consumption ESRS 1 MDR-P, MDR-A, 
MDR-T, MDR-M 96

GRI 

STANDARD
REPORT REPORT TITLE INTEROPERABILITY INDEX ESRS PAGE

GRI 205: Anti-
corruption 

(2016)

GRI 3-3 Management approach ESRS G1 G1-1;  G1-3; G1-4 39

205-3 Confirmed incidents of corruption 
and actions taken ESRS G1 G1-3 *

Standalone 
disclosure

GRI 3-3 Management approach ESRS 2 SBM-1 72

Non GRI Basic economic and financial 
indicators ESRS 2 SBM-1 72

GRI 3-3 Management approach ESRS 1 MDR-M 76

Non GRI Customer satisfaction ESRS 1 MDR-M 76

INTEROPERABILITY INDEX OF GRI STANDARDS 
AND ESRS-CSRD

ECONOMIC SUSTAINABILITY

ENVIRONMENTAL SUSTAINABILITY



GRI 

STANDARD
REPORT REPORT TITLE INTEROPERABILITY INDEX ESRS PAGE

GRI 303: 
Water (2018)

GRI 3-3 Management approach ESRS E2 E2-1; E2-2; E2-3; ESRS 
E3 E3-1; E3-2; E3-3 99

303-3 Water withdrawal ESRS E3 E3-4 99

303-4 Water discharge ESRS E3 E3-4 99

303-5 Water consumption ESRS E3 E3-4 99

GRI 305: 
Emissions 

(2016)

GRI 3-3 Management approach ESRS E1 E1-2; E1-3; E1-4; E1-7; 
ESRS E2 E2-1; E2-2; E2-3 98

305-1 Direct greenhouse gas emissions 
(Scope 1) ESRS E1 E1-4; E1-6 98

305-2 Greenhouse gas emissions from 
energy production (Scope 2) ESRS E1 E1-4; E1-6 98

305-4 GHG emissions intensity ESRS E1 E1-6 98

305-5 Reduction of greenhouse gas (GHG) 
emissions ESRS E1 E1-3; E1-4; E1-7 98

305-7
Nitrogen oxides (NOx), sulfur oxides 
(SOx), and other significant emis-
sions

ESRS E2 E2-4 98

GRI 306: 
Waste 
(2020)

GRI 3-3 Management approach ESRS E5 E5-1; E5-2; E5-3 100

306-2 Management of significant impacts 
related to waste ESRS E5 E5-2; E5-5 100

306-3 Waste generated ESRS E5 E5-5 100

306-4 Waste not destined for disposal ESRS E5 E5-5 100

306-5 Waste destined for disposal ESRS E5 E5-5 100

GRI 307: 
Environmental 

Compliance 
(2016)

GRI 3-3 Management approach ESRS E2 E2-4 39

307-1 Non-compliance with environmental 
laws and regulations ESRS E2 E2-4 *

GRI 308: 
Valutazione 
ambientale 
dei fornitori 

(2016)

GRI 3-3 Management approach ESRS G1 G1-2 55, 90

308-2 Negative environmental impacts in 
the supply chain and actions taken ESRS 2 SBM-3 55

INTEROPERABILITY INDEX OF GRI STANDARDS AND 
ESRS-CSRD

ENVIRONMENTAL SUSTAINABILITY



	

GRI 

STANDARD
REPORT REPORT TITLE INTEROPERABILITY INDEX ESRS PAGE

GRI 401: 
Employment 

(2016)

GRI 3-3 Management approach
ESRS S1 S1-1; S1-2; S1-4; S1-5; 
S1-17; ESRS S2 S2-1; S2-2; S2-4; 
S2-5 

107, 
110

401-1 Employee hiring and turnover rate ESRS S1 S1-6 107

401-3 Parental leave ESRS S1 S1-15 110

GRI 403: 
Occupatio-
nal Health 
and Safety 

(2018)

GRI 3-3 Management approach
ESRS S1 S1-1; S1-2; S1-4; S1-5; 
S1-17; ESRS S2 S2-1; S2-2; S2-4; 
S2-5 

110

403-5 Training of workers on occupational 
health and safety ESRS 1 MDR-M 109

403-6 Promotion of worker health ESRS 1 MDR-M 110

403-9 Work-related injuries ESRS S1 S1-4; S1-14 110

GRI 404: 
Training and 
Education 

(2016)

GRI 3-3 Management approach
ESRS S1 S1-1; S1-2; S1-; S1-5; 
S1-17; ESRS S2 S2-1; S2-2; S2-4; 
S2-5

109

404-1 Average annual training hours per 
employee ESRS S1 S1-13 109

404-2 Employee skills updating programs 
and transition assistance programs ESRS S1 S1-1 109

GRI 405:Di-
versity and 

Equal 
Opportunity 

(2016)

GRI 3-3 Management approach
ESRS S1 S1-1; S1-2; S1-4; S1-5; 
S1-17; 
ESRS S2  S2-1; S2-2; S2-4; S2-5

110

405-1 Diversity in governance bodies and 
among employees

ESRS 2 GOV-1; ESRS S1 S1-6; 
S1-9; S1-12 34

GRI 406:
Non-discri-

mination 
(2016)

GRI 3-3 Management approach
ESRS S1 S1-1; S1-2; S1-4; S1-5; 
ESRS S2 S2-1; S2-2; S2-4; S2-5; 
ESRS S4; S4-1; S4-2; S4-4; S4-5 

110

406-1 Incidents of discrimination and 
corrective actions taken ESRS S1 S1-17 *

INTEROPERABILITY INDEX OF GRI STANDARDS AND 
ESRS-CSRD

ENVIRONMENTAL SUSTAINABILITY



REPORT REPORT TITLE INTEROPERABILITY INDEX ESRS PAGE

GRI 413: 
Local Com-

munities
(2016)

GRI 3-3 Management approach ESRS S3 S3-1; S3-2; S3-4; S3-5 112

413-1

Areas of operation with implementa-
tion of local community engagement 
programs, impact assessment, and 
development

ESRS S3 S3-2; S3-3; S3-4 112

GRI 414: 
Supplier 
Social 

Assessment 
(2016)

GRI 3-3 Management approach ESRS G1 G1-2 57

414-2 Negative social impacts in the supply 
chain and actions taken ESRS 2 SBM-3 57

GRI 416: 
Customer 

Health 
and Safety 

(2016)

GRI 3-3 Management approach ESRS S4 S4-1; S4-2; S4-4; S4-5 76, 86

416-1
Assessment of health and safety 
impacts by product and service cate-
gorie

ESRS 1 MDR-P, MDR-A, MDR-T, 
MDR-M 76, 86

416-2
Incidents of non-compliance con-
cerning health and safety impacts of 
products and services

ESRS S4 S4-4 *

GRI 419: 
Socioe-
conomic 

Compliance
(2016)

GRI 3-3 Management approach ESRS S1 S1-17 ; ESRS G1 G1-4 39

419-1 Non-compliance with social and eco-
nomic laws and regulations ESRS S1 S1-17; ESRS G1 G1-4 *

* 2-5: Not required.
* 2-16: No significant issues detected in the 
reporting year.
* 2-19: The Board of Directors is remunerated 
with fixed fees for office and function, decided 
by the shareholders’ meeting and the board 
itself – for most members there are MBO 
objectives but they are set based on the indi-
vidual’s employee role, not in relation to the 
Board role.
* 2-20:See GRI 2-19.

* 2-21: Sensitive information.
* 2-27: No penalties or sanctions for non-com-
pliance with regulations during the reference 
period.
* 3-3: Indicated in individual thematic chapters.
* 205-3: No incidents.
* 307-1: No non-compliance.
*406-1: No incidents.
*416-2: No incidents.
*419-1: No non-compliance.

INTEROPERABILITY INDEX OF GRI STANDARDS AND 
ESRS-CSRD

SOCIAL SUSTAINABILITY
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